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935 N. West St.
Carlinville,  IL 62626

Dear Sirs:

I’ve been  out  here  on the  road now for 25 years. I have  found  just a few things  wrong with  the hours  of
service  regulations. I would like  to suggest just a couple  of things.
1. I think  the driver  should  be allowed  a minimum  of 10 hours  of uninterrupted  sleep  with  a work
day of 14 hours  total in a 24 hour week. Working 15 hours a day is enough  for anybody.  The average
driver  has a difficult  time  of getting  good quality  sleep. The company I work for allows  only 8 hours of
off duty  time  before he has to start work again, It starts from the time  a driver  leaves  the  yard to the time
a person starts again,  This  is not  enough  time.  A person has to drive  home,  (lets  say 30 minutes). A
person likes  to say something  to his or her  family, eat and get cleaned  up before going  to bed. Let us call
it (60 minutes). When  a person gets up from bed  he or she likes  to wash have  something  to eat before
leaving  the house,  (45 minutes). Of course now we have  to drive  back to work (30 minutes)  The
companies  I have  worked for sometimes  wakes us up with  phone  calls  .
This  person now is expected  to work up to 9 to15  hours again  before going  off duty  with only 5 hours

and 25 minutes  of sleep. The company  I work for does  this  quite  often,  it is certainly  not  a safe way to
work.
2. I would  leave  the way the 70 hours  in an 8 day work week alone.  Reason: After working 70
hours a person is just plain wore out. The average truck driver  has little  time  to relax at home. The
drivers  families  are under  a lot of stress  with  him  or her  working so many hours  per week. Truck drivers
have a very high divorce  rate. The  children  seldom  see the head  of the family.
3. Drivers should  be on duty,  bottom line from the time  he arrives  on site  at a shippers  or receivers
location  and these hours should  be deducted  from the 70 hours  per week. Drivers should  be paid for the
work that is performed or the time  waiting  to start working at a shipper  or receivers  location. The driver
should  not  be released  from duty while  sitting  on the shippers  or receivers  location  because of delays
caused  by the shipper  our receivers. The driver  should  also be paid for his or her  time  while  waiting.
Right  now many  companies  require  that you sit on the shippers  and receivers  property up to 2 hours
without being  paid.  This  should  be against  the law!!
Also  right  now the  drivers  who deliver  to grocery warehouses are required  to unload  and separate
different  commodities  on different  pallets. This is actually  doing  the warehousemen’s  work. The driver
is seldom  compensated  above minimum  wage if he is compensated  at all.

My final  closing  words are these.  There  is no shortage of good qualified  drivers!!! The trucking
companies  shippers,  and receivers  want you to believe  there is. Their  reason is this. They  want a throw
away driver,  they do not  want to compensated  a driver  with decent  wages, they don’t  care about  the
driver  or their  families,  no matter what they keep  telling  you. The good companies,  who pay good
wages, get their drivers  home,  and treat their  workers with  respect have  no trouble finding  good drivers
and they never  will  have  trouble.

Thank You

Preston M. Brown Jr.
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January 23,1997

To: Docket Clerk,
3’1 Jp: 4 A\0 : 0 \

I would like  to make a few comments about truck driver log books. I am a
company driver on-a loc+b@\~  .do not  cross state  borders and I am home every night.
In my mind log &&?s’%ould be eliminated. It makes no sense  to me to have a truck
driver stopped along side  the  road, filling out  a log book,  while  the  rest of the  world uses
computers. Almost anybody from the sixth grade up knows how to fudge a log book,  so
why use them? Our company runs tachographs,  and that to me is a more accurate record
of what I did  when and at what time. Again, I advocate scrapping log books as a waste of
time.

As for hours of service  I believe they should  be extended.  With better highways
and modern trucks we don’t  get physically  punished as the  old  timers did.  I also believe
that some flexibility in enforcing hours of service should  be installed.  In my case I can
make 3 trips in 11 % hours.  When the roads get bad it might take 12 % to 13 hours.  The
state  patrol tells us to slow down in adverse weather, but if I slow down then I have to
skip  the third load.  Highway 101 was blocked for a fatality accident and I sat for 1 L/z
hours and turned in 13 % total hours for that day. The next  day I was over hours so I
only pulled 2 loads.  To me, this is not right!  When doctors  go through their internships
they are up 48-72  hours  sleeping  when they can, with peoples’  lives in their hands.  What
is wrong with a truck driver slowing down for road conditions  and spending another 1 55
to 2 hours in the truck? We have one  haul that the  driver are within 3 hours of home, but
has to hold up in a motel  for 8 hours, and then come  home.

We have these  giant motor homes traveling without any driver training, no license
endorsements and nobody bothers to check them out until  they kill  little  kids going to a
baseball game. I think some  rules should apply to them to protect my family as they
travel in our family car.

Thank you

P. 0. Box 666
Forks, Wa 9833 1
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Thomas P. Impellizzeri-Owner/operator
33535  Shelley Lynne
Sterling Heights, Mi 483 12 %J -:‘-
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33. What consequences,  if any, should be imposed  upon a shipper/consignee  if a driver
violates the Hours of Service (HOS) requirements due to the actions or demands of the
shipper/consignee?
First, I feel the driver should inform dispatch of any delay. If the driver is forced to complete his
trip in violation, then the trucking company should also be found responsible. If dispatch and/or
management. cannot resolve such a conflict with their customer (ie shipper/consignee) then the
trucking company should refuse the customer’s business. However, this is very unlikely due to
the cut-throat nature of the trucking industry. If problems with a specific shipper/consignee are
persistent, some measure of “whistle-blowing” should be provided. In such instances, the
shipper/consignee should also be cited and fined in equal amounts to the driver and/or trucking
company for requiring unsafe practices in order to have its goods delivered. A description
already exists in federal motor carrier standards, so why not for shippers/consignees?

34. How should the loading and unloading of freight, lumping, and engaging in activities
other than driving be addressed?
I personally feel that a driver should not be required to load or unload someone else’s freight
First, he may be injured, and given the high costs of medical costs/insurance these days, who will
agree to pay for such costs? The trucking company will say the injury occurred while
performing work for someone else at their location. The shipper/consignee will also refuse any
responsibility due to the driver not being an employee of theirs. Second, most drivers are not
paid to perform such duties, unless they are hourly to begin with. Drivers paid by the mile, or on
a percentage basis may be compensated, but not always a fair amount for the work performed.
Shippers and consignees are simply trying to reduce their personnel costs at the expense of their
carriers. Lastly, if the carrier is paid, 100% of the collected charges should go to the driver
performing the work. On lumping, requiring it should be illegal and reportable, period. I
personally have never encountered such practices, it is a rather common complaint. Forcing a
driver to pay for lumping is nothing short of extortion.



35. How should situations where drivers encounter  delays at shippers/consignees  be
considered in the proposal?
Some standard form of detention pay needs to be implemented. 1 currently haul containers, and
there are very few exceptions where shippers/consignees do not p& when I am there over two
hours. I have sat at docks for over four hours waiting for the same types of freight that other
places have loaded in 20 minutes to an hour. All-too-often, drivers are pushed to meet a certain
delivery time, only to find that his order is not ready, the paperwork still needs to be completed,
or the dock workers are on break, lunch, or shift-change. Every one of these instances has
caused me delays ranging from one to four hours, all of which should technically be logged as
on-duty, not driving, taking away from my available hours to drive. It seems many places want
the truck there early, “just in case” the product is. Tf the product is not ready, the trucker has to
wait, without pay. Money is a motivator, and causes people to work harder and faster in a
moment’s notice. I’ve seen it. If I violate any vehicle or driver safety laws, I am subject to fines,
so why can’t shippers and consignees?

36. Should the FHWA seek legislation from Congress to regulate ship@ers and consigneea
to prohibit them  from making  demands  on a motor carrier and its drivers that would cause
a violation of the HOS rules? Why?
Yes. In road atlases and computer mileage programs, there are “average driving times” figured
between major cities. In local and regional driving, both the trucking company and the
shipper/consignee should be familiar enough with how long it may take to cross town, or get to
and from each others’ facilities. Of course, consideration should be given for weather, rush-hour
traffic in congested areas and topography. Given all the above, how can a shipper or consignee
require a trucking company to make a three hour trip in two without breaking any speeding
laws? Similarly, if a driver is three hours away from his destination, but is out of hours, the
shipper/consignee needs to realize the potential seriousness of the situation if that driver violates
the federal HOS laws. However, the trucking companies do know, but should practice these
policies more than perhaps many of them do, regardless of how important the freight or the
customer may be.

None of these answers are meant to remove blame from the driver. If one certain driver is
continuously late, the problem most likely lies with that driver. If several or more are repeatedly
late, perhaps the company should look at its own demands, or those of its customers as well.
Drivers are not the only parties involved in moving freight, but bear sole responsibility in doing
so when it comes to penalties. Blame should be placed on the guilty, whether it be the
dispatcher, shipper, consignee, or the driver. or any combination thereof. The difficult part will
be proving who indeed is at fault forcing another to violate said laws. Thank you for your time.
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